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§411.710 How will an alternate partici-
pant choose to participate as an EN
in the Ticket to Work program?

(a) When the Ticket to Work program
is implemented in a State, each alter-
nate participant whose service area is
in that State will be notified of its
right to choose to participate as an EN
in the program in that State. The noti-
fication to the alternate participant
will provide instructions on how to be-
come an EN and the requirements that
an EN must meet to participate in the
Ticket to Work program.

(b) An alternate participant who
chooses to become an EN must meet
the requirements to be an EN, includ-
ing—

(1) Enter into an agreement with
SSA to participate as an EN under the
Ticket to Work program (see §411.320);

(2) Agree to serve a prescribed service
area (see §411.320);

(3) Agree to the EN reporting require-
ments (see §411.325); and

(4) Elect a payment option under one
of the two EN payment systems (see
§411.505).

§411.715 If an alternate participant
becomes an EN, will beneficiaries
for whom an employment plan was
signed prior to implementation be
covered under the Ticket to Work
program payment provisions?

No. When an alternate participant
becomes an EN in a State in which the
Ticket to Work program is imple-
mented, those beneficiaries for whom
an employment plan was signed prior
to the date of implementation of the
program in the State, will continue to
be covered for a limited time under the
programs for payments for VR services
(see §411.730).

§411.720 If an alternate participant
chooses not to become an EN, can it
continue to function under the pro-
grams for payments for VR serv-
ices?

Once the Ticket to Work program
has been implemented in a State, the
alternate participant programs for pay-
ments for VR services begin to be
phased-out in that State. We will not
pay any alternate participant under
these programs for any services that
are provided under an employment
plan that is signed on or after the date

§411.730

of implementation of the Ticket to
Work program in that State. If an em-
ployment plan was signed before that
date, we will pay the alternate partici-
pant, under the programs for payments
for VR services, for services provided
prior to January 1, 2004 if all other re-
quirements for payment under these
programs are met. We will not pay an
alternate participant under these pro-
grams for any services provided on or
after January 1, 2004.

§411.725 If an alternate participant
becomes an EN and it has signed
employment plans, both as an alter-
nate participant and an EN, how
will SSA pay for services provided
under each employment plan?

We will continue to abide by the pro-
grams for payments for VR services in
cases where services are provided to a
beneficiary under an employment plan
signed prior to the date of implementa-
tion of the Ticket to Work program in
the State. However, we will not pay an
alternate participant under these pro-
grams for services provided on or after
January 1, 2004. For those employment
plans signed by a beneficiary and the
EN after implementation of the pro-
gram in the State, the EN’s elected EN
payment system under the Ticket to
Work program applies.

§411.730 What happens if an alternate
participant signed an employment
plan with a beneficiary before Tick-
et to Work program implementation
in the State and the required pe-
riod of substantial gainful activity
is not completed by January 1,
2004?

The beneficiary does not have to
complete the nine-month continuous
period of substantial gainful activity
(SGA) prior to January 1, 2004, in order
for the costs of the services to be pay-
able under the programs for payments
for VR services. The nine-month SGA
period can be completed after January
1, 2004. However, SSA will not pay an
alternate participant under these pro-
grams for the costs of any services pro-
vided after December 31, 2003.
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